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FOREWORD

CAREER EDUCATION MAY BE DEFINED AS THE TOTAL OF ALL EXPERIENCES IN

ONE'S SCHOOL YEARS THAT HAVE APPLICATION FOR HIS APPROACH TO AND STYLE

OF LIVING.

SKILLS NEEDED IN LIFE MAY BE GROUPED INTO THREE CATEGORIES:

SOCIOLOGICAL, PSYCHOLOGICAL, AND OCCUPATIONAL. CAREER EDUCATION IS A

PART OF EACH AREA OF AN INDIVIDUAL'S DEVELOPMENT.

SOCIOLOGICAL DEVELOPMENT 'PLACES EMPHASIS ON COPING WITH CHANGE,

MAKING DECISIONS, AND INVOLVING ONESELF IN LOCAL, NATIONAL, AND INTER-

NATIONAL CONCERNS. THE PSYCHOLOGICAL SKILLS ENCOMPASS THE DEVELOPMENT

OF SELF-AWARENESS, A POSITIVE VALUE SYSTEM, AND SE' F-ESTEEM. FMNALLY,

OCCUPATIONAL SKILLS AFFORD THE OPPORTUNITY TO EARN A LIVING. ADDITION-

ALLY, IN THE OCCUPATIONAL AREA, WORK HAS PERSONAL RELEVANCE IN °ROVIDING

FOR SELF-IDENTITY, PERSONAL DIGNITY, AND SOCIAL INTERACTION.

THE GOAL OF CAREER EDUCATION IS TO ENHANCE THESE SKILLS.

MILDRED E. DOYLE, SUPERINTENDENT
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PREFACE

CAREER EDUCATION IS A COMPREHENSIVE PROGRAM WHICH IS FOCUSED ON THE

FACTORS ESSENTIAL TO THE CAREER DEVELOPMENT OF THE INOIVIOUAL. ITS AIMS

ARE: (1) TO HELP THE INOIVIOUAL BECOME AWARE OF HIMSELF ANO HIS POTENTIAL;

(2) TO FOSTER THE DEVELOPMENT OF A SELF CONCEPT WHICH WILL ALLOW HIM TO

TAKE THE NECESSARY RISKS TO REALIZE THAT POTENITAL TO ITS FULLEST; (3) TO

ASSIST THE STUDENT IN ACQUIRING ATTITUDES ANO SKILLS NECESSARY FOR LIVING

IN A RAPIDLY CHANGING TECHNOLOGICAL SOCIETY; (4) TO EXPOSE HIM TO A WIDE

RANGE OF OCCUPATIONAL INFORMATION ANO EXPERIENCES THROUGHOUT THE SCHOOL

YEARS; (5) TO HELP HIM BECOME AWARE OF THE OPTIONS OPEN TO HIM IN CHOOSING

A CAREER OR CAREERS WHICH WILL PERMIT HIM 70 LIVE HIS LIFE AS A FULFILLED

HUMAN BEING; AND (6) TO ASSIST HIM IN PREPARING FOR THE CAREER OF HIS

CHOICE.

a EDUCATIONAL PROGRAM :ITH THESE AIMS: BEGINS AS 100N gS T:HT CHILD

ENTER SCHOOL. IN THE WORDS OF S. P. HARLAN°, U.S. COMMISSIONER OF EDU-

CATION, "ALL EDUCATION IS CAREER EDUCATION, . ." ANO THE PRESENT CURRICU-

LUM MUST BE RE-FOCUSED TO INCLUDE CONCEPTS WHICH WILL ENHANCE THE CAREER

-DEVELOPMENT 6F rHILOREN ANO YOUNG PEOPLE DURING THE SCHOOL YEARS. To

ASSIST TEACHERS IN THIS TASK, THE FOLLOWING CONCEPTS HAVE BEEN IDENTIFIED:

- A POSITIVE SELF-IMAGE IS ESSENTIAL FOR SATISFACTION IN THE WORLD

OF WORK.

- LEARNING TO GET ALONG WITH OTHER PEOPLE IS MANDATORY FOR SUCCESSFUL

ACHIEVEMENT IN THE WORLD OF WORK.

- THE ABILITY TO ADAPT TO CHANGE IS NECESSARY FOR SUCCESS IN A TECH-

NOLOGICAL SOCIETY.



- DECISION- MAKING SKILLS AND AN AWARENESS OF SELF-RESPONSIBILITY

INHERENT IN THE PROCESS IS VITAL TO CAREER MATURITY.

- THERE IS DIGNITY AND WORTH IN ALL WORK WELL-DONE.

- IN A TECHNOLOGICAL SOCIETY, DIVISION OF LABOR AND SPECIALIZATION

RESULT IN THE INTERDEPENDENCE OF WORKERS.

- AWARENESS AND.KNOWLEDGE OF JOB FAMILIES IS INDISPENSIPLE FOR

LOCATING, ASSESSING, AND USIPG INFORMATION LEADING TO WIST

CAREER CHOICE.

- SCHOOL IS THE STUDENTS WORLD OF WORK.

ALL SCHOOL EMPERIENCE IS OCCOPATIONAL P'27EPARATI:ON.

- EOUCATION IS A CONTINUING PROCESS, PRESENTING KNOWLEDGE- OF MANY

POINTS OF ENT-RIANCE AND EXIT.

- THE WISE USE= LEISURE TIME 'LEADS TO FULFILLMENT OF 11:f 412,...

RAP1MtY CHAN,G,ING TECHNOLOGICAL SOEI:M7T1'.

THESE CAREER EDUrATION CONCEPTS PROVIDE THE BASIS FOR THE LEARNING

EXPERIENCES WHICH ARE SUGGESTED IN THE FOLLOWING PAGES. IT IS HOPED

THAT TEACHERS AND OTHERS WO WORK IN AN EDUCATIONAL SETTING WILL FIND

THIS PUBLICATION USEFUL IN ASSISTING STUDENTS TO TAKE THEIR PLACE MORE

EFFECTIVELY IN THE WORLD OF WORK.
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CAREER EDUCATION: A LIFE-LONG PROCESS

\\
FOUR YEARS OR MORE LESS THAN FOUR
DEGREE OR PROFES- Y.EAR, TERMINAL

SIONAL PROGRAMS PROGRAMS

PLACEMENT

FULL TIME
OTHER EMPLOYMENT

VOCATIONAL ADVANCEMENT BASIC GENERAL EDUCATION

PREPARATIO

\COLLEGE PREPARATION
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CAREER ORIENTATION

EXPLORATION
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INTRODUCTION

OUR SCHOOL SYSTEM MUST GEAR ITSELF TO PROVIDE AN ADEQUATE PROGRAM

OF EDUCATION TO MEET THE NEEDS OF ALL STUDENTS UNTIL THEY ARE PREPARED

TO ENTER GAINFUL EMPLOYMENT AS CONTRIBUTING MEMBERS OF SOCIETY.

CONTRARY TO THE IDEA THAT STUDENTS DROP OUT OF SCHOOL BECAUSE THEY

ARE MORE INTERESTED IN THE. WORLD OF WORK AND MONETARY GAIN, STATISTICS

SHOW THAT THESE STUDENTS EXPRESS AN ATTITUDE OF LITTLE RESPECT FOR THE

WORLD OF WORK AND ARE LOW ACHIEVERS ON THE JOB. IT IS HOPED THAT BY

INTEGRATING OCCUPATIONAL INFORMATION AND EXPERIENCE INTO THE CURRICULUM,:

THE STUDENT WILL BE ENCOURAGED TO APPLY HIMSELF MORE FULLY AND ASPIRE

TO OBTAIN A HIGH SCHOOL DIPLOMA. A STUDENT, BY EXPLORING OCCUPATIONS

AND RELATING HIS SCHOOL WORK TO THOSE OCCUPATIONS, CAN READILY UNDER-

STAND THE RELATIONSHIP WHICH EXISTS BETWEEN EDUCATIONAL ENDEAVOR AND

OCCUPATIONAL FUTURE.
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PROPOSAL FOR EXEMPLARY PROGRAM OR PROJECT IN
VOCATIONAL EDUCATION

(AN EXAMPLE)

ABSTRACT

TITLE: CONTEMPORARY CURRICULUM FOR CAREER DEVELOPMENT

A CURRICULUM FOR CAREER DEVELOPMENT MUST BE DESIGNED AND
IMPLEMENTED TO

MEET THE GREATEST NEEDS OF SOCIETY. POSSESSION OF FACTS AS A MARKETABLE
SKILL IS NOT ADEQUATE. THE OBJECTIVES OF THE CURRICULUM AND THE ROLE OF
THE TEACHER HAVE BEEN TO "SOW AND WEIGH THE HARVEST." A CHANGE IS LONGOVERDUE IN BOTH CURRICULUM AND TEACHER ROLE. THERE IS NEED FOR CAREERDEVELOPMENT AT AN EARLY AGE WHILE THE STUDENT IS IN THE MAINSTREAM OFEDUCATION. A WIDE RANGE OF ACTIVITIES

ARE NEEDED WHICH OFFER WAYS TOEXPLORE AND TEST
SELF-IDENTITY. THE ACADEMICALLY,

SOCIO-ECONOMICALLY,AND PHYSICALLY
HANDICAPPED AS WELL AS ALL STUDENTS NEED TO UNDERSTANDTHAT'CAREER DEVELOPMENT IS A PROCESS WHICH THEY CAN CONTROL.

BY CHANGING THE ROLE OF THE TEACHER AS DISPENSER OF FACT TO THAT OFENGINEER OF THE LEARNING ENVIRONMENT, BY BUILDING THE CURRICULUM AROUNDCAREER DEVELOPMENT, AND BY OFFERING A COOPERATIVE PROGRAM TO VOCATIONALEDUCATION PUPILS ALONG WITH JOB
TRAINING/PLACEMENT SERVICES FOR THEHANDICAPPED, MORE PUPILS WILL COMPLETE

HIGH SCHOOL ABLE TO ENTER THEWORLD OF WORK. A DEVELOPMENTAL APPROACH, K THROUGH 12, TO CAREER- ORIENTEDOBJECTIVES SHOULD SERVE TO IMPROVE THE CURRICULUM OF
VOCATIONAL-TECHNICALEDUCATION AND REDUCE THE FLOW OF UNPREPARED YOUTH INTO THE POOL OF THEUNEMPLOYED.

BODY OF THE PROJECT

1. PROBLEMS:

PUBLIC SCHOOLS VARY IN THEIR
RESPONSIBILITIES FOR EDUCATING YOUTH. THE

PURPOSE OF MANY SCHOOLS'
CURRICULUM HAS BEEN THE LEARNING OF FACTS. REG-

ULAR VOCATIONAL PROGRAMS OFTEN DO NOT PROVIDE
RELEVANT EDUCATION FOR THEACADEMICALLY,

SOCIO-ECONOMICALLY, AND PHYSICALLY
HANDICAPPED STUDENTS.THE "KNOWLEDGE

EXPLOSION" AND THE CONTINUOUSLY
CHANGING WORLD OF WORK AREDEMANDING A NEW APPROACH TO CAREER

DEVELOPMENT FOR YOUTH IN THE SCHOOLS
OF TODAY. TO CONTINUE TO FOLLOW PRESENT EDUCATIONAL PROCEDURE WILL ONLY
CONTINUE TO DEVELOP STUDENTS WITH THE FOLLOWING PROBLEMS:

--MANY YOUTH ARE RESTRICTED IN THEIR ABILITY TO MAKE WISE VOCATIONALDECISIONS.

--THE
NON-COLLEGE-ORIENTED STUDENTS PERCEIVE THEMSELVES AS HAVINGA FUTURE OCCUPATION OF LESS DIGNITY THAN THE

COLLEGE-BOUND YOUTH.
--MANY 'YOUTH HAVE A POOR SELF-IMAGE BECAUSE THEY ARE NOT AWARE OFTHEIR POTENTIAL AND THE VOCATIONAL

OPPORTUNITIES WHICH ARE AVAIL-ABLE TO THEM.
4 -



BE TO REALIZE THESE SAME CLIRRICULAR GOALS. THE GUIDANCE ROLE WILL
LARGELY BE THAT OF EXPEDITER AND RESOURCE PERSON. THESE CHANGES
NECESSITATE INTENSIVE AND CONTINUOUS RETRAINING FOR ALL PROFESSIONAL
STAFF.

C. LOSER COOPERATION AMONG RELATED SERVICE AGENCIES, BUSINESS AND INDUS-
TRY, MANPOWER AGENCIES AND THE SCHOOL: MANY RESOURCES IN THE AREA
ARE NOT IDENTIFIED AND UTILIZED; THE PUPILS WHO NEED THE MOST HELP
OFTEN SEEM TO BE THE LEAST ABLE TO UTILIZE SUCH RESOURCES. THE PRO-
POSED COOPERATIVE VOCATIONAL AND JOB -ENTRY COMPONENTS SHOULD PROVIDE
WAYS TO UTILIZE THESE RESOURCES ESPECIALLY TO BENEFIT THE HANDICAPPED*.
THE ADMINISTRATIVE STAFF WHO HAVE RESPONSIBILITIES IN THE AREAS OF VO-
CATIONAL EDUCATION, CURRICULUM, PERSONNEL, AND UUIDANCE WILL BE IN-
VOLVED IN ALL PROJECT ACTIVITIES. THESE STAFF POSITIONS INCLUDE THE
DIRECTOR OF VOCATIONAL EDUCATION, THE DIRECTOR OF ELEMENTARY EDUCA-
TION, THE DIRECTOR OF PERSONNEL AND CHAIRMAN OF THE HIGH SCHOOL
CURRICULUM COMMITTEE, AND THE SUPERVISOR DF GUIDANCE AND PSYCHOLOGICAL
SERVICES. WITH A DROPOUT RATE OF 33% BETWEEN GRADES ONE AND TWELVE,
AND A 35% INCIDENCE OF BELOW -GRADE LEVEL PERFORMANCE, THE PROFESSIONAL
STAFF OF THE KNOX COUNTY SCHOOL SYSTEM REALIZE THAT INTERNAL CHANGE
AND GREATER USE OF AVAILABLE RESOURCES IS MANDATORY.

D. POSITIVE SELF - CONCEPT: ROSENTHAL IN HIS EXPERIMENT WITH ELEMENTARY
SCHOOL CHILDREN IN SOUTH SAN FRANCISCO FOUND THAT TEACHER EXPENTANCY
WAS AN IMPORTANT FACTOR IN SCHOOL ACHIEVEMENT. HOWEVER, THE VOLUMIN-
OUS COLEMAN REPORT, BASED ON EXTENSIVE EXPLORATION, REVEALED THAT THE
EXTENT TO WHICH A PUPIL SEES HIMSELF IN CONTROL OF HIS ENVIRONMENT IS
THE STRONGEST FACTOR IN DETERMINING HIS SCHOOL PERFORMANCE. IN OTHER
WORDS, A PUPIL'S SELF-CONCEPT DETERMINES, IN A LARGE MEASURE, HIS
DEGREE DF SUCCESS. THE DEGREE OF ABILITY TO ASSUME RESPONSIBILITY
FOR DNE'S BEHAVIOR HAS AN IMPORTANT BEARING ON HOW ONE CONCEPTUALIZES
HIMSELF. WHILE THE IDEA OF FOS'iERING THE DEVELOPMENT OF A POSITIVE
SELF - CONCEPT PERMEATES EDUCATIONAL THEORY AND JARGON, ACTUALLY TESTING
SPECIFIC TEACHING/LEARNING APPROACHES DESIGNED TO ACCOMPLISH THIS
SEEMS ALMOST NONEXISTENT. SPECIAL OCCUPATIONAL GUIDANCE AND EX-
PLORATION EXPERIENCES SHOULD HELP THE STUDENT DEVELOP A POSITIVE -VIEW-
OF -SELF GOAL. THE OPPORTUNITY TO HAVE COOPERATIVE WORK EXPERIENCE AND
JOB PLACEMENT SERVICES SHOULD HELP THE STUDENT TO FEEL REAL AND THAT
THE SCHOOL HAS AN INTEREST IN HIM.

E. ABILITY TO GET ALONG WITH PEOPLE: LOCAL EMPLOYMENT PERSONNEL FROM
BUSINESS AND INDUSTRY HAVE SAID REPEATEDLY THAT THE SINGLE,MOST IM-

PORTANT CHARACTERISTIC THEY WANT IN THEIR EMPLOYEES IS THE ABILITY
TO GET ALONG WITH OTHER EMPLOYEES. EDUCATORS SEEM TO ASSUME, JUDGING
BY THEIR PROFESSIONAL BEHAVIOR, THAT THE ABILITY TO GET ALONG WITH
PEOPLE MAY HOPEFULLY BE A BY- PRODUCT OF LEARNING TO READ, WRITE, AND
FIGURE. BECAUSE THE ABILITY TO GET ALONG IS SO IMPORTANT, THE SCHOOL
MUST FACE AND TEST OUT WAYS TO HELP PUPILS ACQUIRE THAT ABILITY.

*HANDICAPPED IS DEFINED TO MEAN THE DROPOUT, THE EDUCATIONALLY AND MENTALLY
RETARDED, 1HE.PHYSICALLY HANDICAPPED, AND THE SOCIO- ECONOMICALLY HANDICAPPED.

1PROPOSAL FOR EXEMPLARY PROGRAM OR PROJECT IN VOCATIONAL EDUCATION, KNOX
COUNTY, TENNESSEE.



OBJECTIVES

(IN TERMS OF THE WORLD OF WORK)

1. TO RELATE CLASSROOM ACTIVITIES TO CAREER INFORMATION

2. TO INCLUDE IN THE STUDENT'S EDUCATIONAL EXPERIENCES CONTACT WITH
WORKERS ON THE JOB

3. TO SIMULATE WORK EXPERIENCES OR A MEANS OF OCCUPATIONAL EXPLORATION

4. TO INVOLVE PARENTS IN CAREER DEVELOPMENT PROGRAMS AND AID THEM IN
GIVING OCCUPATIONAL COUNSELING TO THEIR CHILD

5. TO RE- ORIENT TEACHERS TO THE VALUE OF EARLY CAREER EDUCATION AND
THE UTILIZATION OF OCCUPATIONAL INFORMATION

6. TO PROVIDE THE STUDENT WITH CAREER EDUCATION INFORMATION AND EXPERI.-,
ENCES.IN ORDER TO MAKE WISE OCCUPATIONAL DECISIONS

7. TO PROVIDE THE STUDENT WITH ACTUAL JOB EXPERIENCES WHILE IN THE MAIN-
STREAM OF EDUCATION

8. TO AID. THE STUDENT IN JOB PLACEMENT AND/OR POST SECONDARY EDUCATION
PROGRAM PLACEMENT

(IN TERMS OF PUPIL BEHAVIOR)

9. TO DEVELOP A POSITIVE SELF - CONCEPT

10. TO DEVELOP THE ABILITY TO ASSUME RESPONSIBILITY FOR OWN BEHAVIOR

11. TO DEVELOP THE ABILITY TO USE PROBLEM-SaLVING PROCEDURE IN DECISION...,
MAKING

12. TO DEVELOP THE ABILITY TO GET ALONG WITH PEOPLE

4



BUILDING A CUPP'
INTEGRATING CARE

K-1:

THE FOLLOWING IS A STEP BY STEP PROCEDURE USED BY THE CAREER DEVELOP-
MENT STAFF OF KNOX COUNTY DEPARTMENT OF PUBLIC INSTRUCTION, KNOXVILLE,
TENNESSEE, TO GET AT IOTERGRATING CAREER INFORMATION INTO THE TOTAL CURRI-
CULUM.

THIS REPORT COVERS SPECIFICALLY, THE ORGANIZATION AND ORIENTATION OF
STAFF MEMBERS AND FACULTIES OF PROJECT SCHOOLS ON CAREER INFORMATION AND
HOW IT RELATES TO GRADE AND/OR SUBJECT AREAS, INSERVICE TRAINING, WORK -
SHOPS, AND ESTABLISHING CURRICULUM GUIDES AND UNITS OF STUDY INTEGRATING
CAREER INFORMATION.

By USING THE STATED OBJECTIVES, THIS DOCUMENT WILL ATTEMPT TO ESTAB-
LISH A GUIDE BY WHICH A SCHOOL SYSTEM MAY INTRODUCE AND ESTABLISH SUCH A
PROGRAM.

THIS GUIDE WAS DEVELOPED ACCORDING TO ONE SYSTEM AND THE PERSONNEL
NEEDED TO DEVELOP A CAREER EDUCATION PROGRAM. IN MANY INSTANCES, SMALLER
SCHOOL SYSTEMS MIGHT USE EXISTING PERSONNEL TO IMPLEMENT THE SAME TYPE OF
PROGRAM ON A SMALLER SCALE. THE FOLLOWING IS A SUGGESTED BREAKDOWN OF
PERSONNEL NEEDED ACCORDING TO SCHOOL POPULATION:

1. A DIRECTOR TO DIRECT THE ACTIVITIES AND DEVELOPMENT.
2. A CURRICULUM SPECIALIST FOR EACH 1,000 STUDENTS.
3. A CAREER CONSULTANT FOR EACH 1,500
4. A COOPERATIVE EDUCATION & JOB PLACEMENT COORDINATOR

FOR EACH 400 STUDENTS.
5. AN ADMINISTRATIVE CLERK SHOULD BE CONSIDERED FOR A

STAFF OF 3 OR MORE MEMBERS.
6. A SECRETARY FOR A STAFF OF 3 MEMBERS.

ORGANIZATION

STEP NO. 1

IDENTIFYING STAFF
MEMBERS AND THEIR
RESPONSIBILITIES1 1. DIRECTOR

- -TO GIVE DIRECTION AND SUPERVISION TO THE
IMPLEMENTATION OF THE PROJECT

PLAN AND DIRECT INSERVICE ACTIVITIES
DESIGNED TO CONTRIBUTE TO THE SUCCESS OF
THE PROJECT

5



--To BE RESPONSIBLE FOR THE EVALUATION AND
DISSEMINATION OF INFORMATION RELATIVE TO
THE PROGRESS OF THE PROGRAM AND HE PRO-
JECT FINDINGS

--To MAINTAIN AND PROVIDE FOLLOW-UP, INFORMA-
TION UN WORK-STUDY, COOPERATIVE, AND POST
HIGH SCHOOL EMPLOYMENT EXPERIENCES

--To COOPERATE WITH MANPOWER AGENCIES AS WELL
AS THE DEPARTMENT OF EMPLOYMENT SECURITY

--To DETERMINE JUSTIFICATION FOR MAKING THE
PROGRAM A PART OF THE PROGRAM IN OTHER
SCHOOL COMMUNITIES BASED ON EVALUATIVE
DATA

2. CURRICULUM SPECIALIST

- -To DIRECT THE DEVELOPMENT OF OCCUPATIONAL
INFORMATION

--TO EXPLORE METHODS FOR INTEGRATING OCCUPA-
TIONAL INFORMATION MATERIAL INTO THE TOTAL
EDUCATION PROGRAM

- -To DEVELOP MATERIALS AND PROCEDURES TO HELP
PARENTS TO HELP THEIR CHILDREN MAKE REALIS-
TIC VOCATIONAL CHOICES

- -To ACT AS A RESOURCE PERSON TO TEACHERS
CONCERNING THE WORLD OF WORK

--To AID IN THE EVALUATION, REVISION, RE-APPLI-
CATION OF THE CURRICULUM

--To MAKE STUDIES OF NEEDS IN THE BUSINESS
COMMUNITY

--To KEEP ABREAST OF RESEARCH DEALING WITH
OCCUPATIONAL INFORMATION

3. CAREER CONSULTANT

- -To AID IN ACQUAINTING THE TEACHERS WITH
AREAS IN GUIDANCE IN WHICH THEY CAN AND
SHOULD PARTICIPATE

--AID IN THE LOCATION AND MAINTAINING OF
RESOURCE MATERIALS

- -AID THE TEACHERS AND CURRICULUM SPECIALISTS
IN THE IMPLEMENTATION OF OCCUPATIONAL IN-
FORMATION MATERIALS INTO THE TOTAL EDUCA-
TIONAL PROGRAM

- -AID TEACHERS IN THE ADMINISTERING AND
INTERPRETATION OF CAREER RELATED TESTS

--AID IN THE EVALUATION, REVISION AND RE-
APPLICATION OF THE CURRICULUM

--AID TEACHERS IN THE USE OF TEST RESULTS
--AID TEACHERS AND CURRICULUM SPECIALISTS

IN DEVELOPING MATERIALS WHICH WILL HELP
STUDENTS MAKE OCCUPATIONAL DECISIONS

6



STEP NO. 2
STAFF ORGANIZATION
AND ORIENTATION

--PERFORM INDIVIDUAL AND GROUP COUNSELING
--PARTICIPATE AS MEMBER OF GUIDANCE TEAM

(K-12)

4. COOPF' VE EDUCATION AND JOB PLACEMENT
COrsui.

A LIAISON PERSON BETWEEN TEACHER,
COUNSELOR, EMPLOYER, LABOR AND THE STUDENT
AND HIS PARENTS

--ASSIST IN RECRUITING, PLACING, SUPERVISING
AND FOLLOWUP OF THE STUDENTS

--PROVIDE JOB PLACEMENT SERVICES FOR THE
COMMUNITIES BEING SERVED BY THE HIGH
SCHOOLS INCLUDED IN THE PROJECT

--AID IN THE EVALUATION, REVISION AND RE
APPLICATION OF THE CURRICULUM

- -SERVE AS A RESOURCE PERSON FOR CURRICULUM
SPECIALIST

5. ADMINISTRATIVE CLERK

--To MAINTAIN INVENTORIES OF INFORMATIONAL
MATERIALS AND EQUIPMENT

- -To FILL TEACHERS' REQUESTS FOR CAREER
DEVELOPMENT MATERIALS AND EQUIPMENT AND
TO CHECK ITEMS IN AND OUT IN ORDER THAT
THEY CAN BE LOCATED AND ROTATED EFFICIENTLY
AMONG CLASSROOMS AND/OR SCHOOLS

- -To KEEP A CURRENT FILE ON OCCUPATIONAL IN
FORMATION

- -To ASSIST IN THE COMPILATION OF RESOURCE
INFORMATION. (FIELD TRIP DIRECTORY, LISTS
OF RESOURCE PEOPLE, ETC.)

- -To ASSIST STAFF AND FACULTIES IN SCHEDULING
RESOURCE PEOPLE, ETC. AND FIELD TRIPS

- -To ASSIST IN THE PROCESSING OF EVALUATIVE
DATA. (TABULATING TEST RESULTS, SURVEY
RESPONSES, ETC.)

- -To ASSIST IN THE COMPILATION OF STATIS
TICAL REPORTS

- -To ASSIST IN THE REPRODUCTION OF INFOR
MATION RELATIVE TO THE PROGRESS OF THE
PROGRAM AND PROJECT FINDINGS

--To ASSIST IN MAINTAINING RECORDS PERTINENT
TO WORKSTUDY, COOPERATIVE, AND POST HIGH
SCHOOL EMPLOYMENT EXPERIENCE

6. SECRETARIES

1. ESTABLISH STAFF GOALS IN TERMS OF ORGANIZA
TION.

7



2. VISIT SIMILAR PROJECTS.

3. ESTABLISH PROJECT CALENDAR.

4. SELECT BOOKS AND MATERIALS FOR BACKGROUND
INFORMATION.

ABLE RESEARCH FACILITY TO RESEARCH
LATEST TRENDS IN CAREER DEVELOPMENT EDUCA-
TION (SUGGEST ERIC FILES).

6. ESTABLISH GUIDELINES FOR THE SELECTION AND
PURCHASE OF SUPPLIES, MATERIALS, AND BOOKS.

7. ENGAGE-THE SERVICES DF CONSULTANTS.

8. RESEARCH AND SELECT EVALUATIVE INSTRUMENTS.

9. SELECT AND ESTABLISH AN ADVISORY COUNCIL.

10. MAKE PLANS FOR ORIENTATION OF PRINCIPALS
AND FACULTIES.

STEP NO. 3
FACULTY ORGANIZATION
AND ORIENTATION 1. ADMINISTER EVALUATION INSTRUMENT TO ALL

FACULTY MEMBERS TO DETERMINE ATTITUDES.2

2. SECURE THE AID OF PRINCIPALS IN ADMINISTERING
EVALUATIVE INSTRUMENT SELECTED TO DETERMINE
PARENT ATTITUDE.3 (RANDON SELECTION)

3. ORIENT PRINCIPALS TO PURPOSES AND GOALS OF
THE PROJECT.

4. ORIENT FACULTIES TO THEIR ROLE IN CARRYING
OUT THE PURPOSES AND GOALS OF THE PROJECT.

5. SELECT KEY PERSONNEL FROM EACH FACULTY, WITH
THE HELP OF THE PRINCIPAL, TO PARTICIPATE IN
AN EXTENSIVE INSERVICE TRAINING PROGRAM.
(PARTICIPATION SHOULD BE VOLUNTARY.)

6. PLAN, WITH THE KEY PERSONNEL, AN INSERVICE
PROGRAM WHICH WILL HELP TO GET AT THE WAYS
BY WHICH CAREER DEVELOPMENT MAY BECOME A
PART OF THE TOTAL CURRICULUM.

2ATTITUDE TOWARD OCCUPATIONAL EDUCATION DEVELOPED BY PARKER AND BAKER
OF AUBURN UNIVERSITY.

31BID.
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STEP NO. 4
INSERVICE (SEE
APPENDIX No 1) 1. ESTABLISH INSERVICE FORMAT.

2. SELECT CONSULTANTS TO BE USED IN INSERVICE.

3. PREPARE A TIME TABLE FOR INSERVICE TO BEGIN

AND FNU.

4. SELECT MATERIALS, BOOKS, ETC. NEEDED FOR

IN SERVICE.

5. STAFF MEMBERS WORK INDIVIDUALLY WITH TEACHERS
INVOLVED IN INSERVICE OR AS A GROUP ON DAYS

OTHER THAN SCHEDULED INSERVICE DAYS.

6.. TEACHERS, WITH AID OF PROJECT STAFF, BEGIN
TO DEVELOP EXAMPLE UNITS OF STUDY TO BE USED

IN THE CLASSROOM AS EXPERIMENTAL APPROACH TO

INTEGRATING CAREER INFORMATION INTO THE CUR-

RICULUM.

7. TEACHERS SHARE WITH GROUP HOW THEY WERE ABLE

TO INTEGRATE CAREER INFORMATION.

8. WHERE POSSIBLE, VIDEO TAPE OR FILM ACTIVITIES
USED IN INTEGRATING CAREER INFORMATION TO
SHOW TO GROUP OR ENTIRE FACUTIES FOR EVALUA-
TION.

9. IMPLEMENT INTO THE CLASSROOM THEORIES AND
PRACTICAL APPLICATIONS BROUGHT ABOUT BY

INSERVICE.

10. PLAN ON-GOING INSERVICE WITH ALL FACULTY

MEMBERS.

STEP NO. 5
WORKSHOP (SEE
APPENDIX. NO. 2) 1. DETERMINE FORMAT.

2. DEVELOP GOALS AND PURPOSES.

3. SET MEETINGS WITH INSTRUCTIONAL SUPERVISORS
TO SOLICIT THEIR AID AND SUPPORT.

4. DECIDE ON CONSULTANTS AND RESOURCE PEOPLE TO

BE USED.

5. CONTACT AND GET FIRM COMMITTMENTS FROM CON-
SULTANTS.

6. MEET WITH PRINCIPALS TO ORIENT THEM TO WORK-
SHOP FORMAT AND TO GAIN THEIR APPROVAL AND

SUPPORT.
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7. INFORM FACULTIES CONCERNING PURPOSE, DATE,
AND PLACE OF WORKSHOP.

8. PREPARE NEWSLETTER PRIOR TO WORKSHOP WITH
DETAILED INFORMATION CONCERNING WORKSHOP.

9. MEET WITH CONSULTANTS AND RESOURCE PEOPLE
TO CORRELATE WORKSHOP GOALS AND PURPOSES.

10. ORGANIZE WORKSHOP AS AN ACTUAL WORKING
EXPERIENCE WITH AS FEW LARGE GROUP MEETINGS
AND LECTURES AS POSSIBLE.

1. BEFORE WORKSHOP, ESTABLISH GUIDELINES FOR
TEACHERS TO USE.

2. ESTABLISH PROJECT CONCEPTS AND OBJECTIVES
WHICH ALL GUIDES SHOULD INCLUDE AS A BEGIN-
NING FOR TEACHERS.

3. ORGANIZE INTO SMALL WORKING GROUPS.

4. AS TEACHERS BEGIN TO WRITE, GIVE SPECIFIC
INPUT AS TO APPROACH AND DESIGN.

5. INSTRUCT TEACHERS ON WAYS TO WRITE AND ES-
TABLISH PERFORMANCE (BEHAVIORAL) OBJECTIVES.

6. HAVE CONSULTANTS AND RESOURCE PEOPLE AVAIL-
ABLE AT ALL TIMES TO ASSIST WORKING GROUPS.

7. PROVIDE TIME FOR A FEW SESSIONS FOR THE PUR-
POSE OF EXCHANGE OF. IDEAS WITH OTHER TEACHERS,
CONSULTANTS, AND RESOURCE PEOPLE.

8. PLAN APPROPRIATE DEMONSTRATIONS TO SUGGEST
WAYS TO GET AT ACTIVITIES AND INSTRUCTIONAL
METHODS WHICH MIGHT BE USED IN A CLASSROOM
SETTING.

9. SET UP TYPIST AT WORKSHOP SITE.

10. HAVE NEEDED AND NECESSARY MATERIALS AND
SUPPLIES FOR TEACHERS.

11. THE PROJECT DIRECTOR AND !iTAFF BE RESPONSIBLE
FOR PULLING TOGETHER ALL MATERIALS DEVELOPED
FOR DISSEMINATION.

12. FURNISH ALL TEACHERS WITH ORGANIZED MATERIAL
AS A WORKING COPY TO .IMPLEMENT IN CLASSROOM
DURING THE SCHOOL YEAR.
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13. SCHEDULE INSERVICE MEETINGS THROUGHOUT YEAR
TO MAKE CHANGES AND UPDATE GUIDES AND UNITS.

14. MAKE PREPARATIONS TO HAVE ANOTHER WORKSHOP
AT END OF YEAR TO BRING TOGETHER IDEAS AND
CHANGES IN GUIDES AND UNITS.

STEP NO. 7
UNITS OF STUDY 1. ESTABLISH FORMAT FOR UNITS OF STUDY TO INCLUDE

THE IDENTIFICATION OF TOPICS AND INSTRUCTIONAL
OBJECTIVES, PLANS FOR INSTRUCTION AND EVALUA-
TION, AND A LISTING OF RESOURCES AND MATERIAL.

STEP NO. 8
METHODS FOR
IMPLEMENTATION

A. CLASSROOM
ACTIVITIES

2. GIVE PROPER ATTENTION TO THE COMMUNITY SITUA-
TION, FAMILY BACKGROUNDS, AND SOCIO-ECONOMIC
STATUS OF THE STUDENTS.

3. MAKE A CONCERTED EFFORT TO BROADEN THE STU-
DENT'S FAMILIARITY WITH OCCUPATIONS, RATHER
THAN STRESSING DETAILED STUDY OF ONE OR TWO
OCCUPATIONS ONLY.

4. AIM TO DEVELOP WHOLESOME AND CONSTRUCTIVE
ATTITUDES TOWARD WORK BY PROVIDING INFORMA-
TION ABOUT A VARIETY OF OCCUPATIONS.

5. THE UNITS OF STUDY SHOULD BE USED AS TEACHER
PLANS AND STUDENT INFORMATION SHEETS.

6. A COOPERATIVE PLAN BY TEACHERS AT VARIOUS
INSTRUCTIONAL LEVELS WILL PREVENT DUPLICA-
TION OF EFFORTS AND WILL INSURE A LOGICAL
SEQUENTIAL ORDER.

1. PROVIDE.EXPERIENCES WHICH WILL ENABLE STU-
DENTS TO GAIN FULLER AWARENESS AND APPRECIA-
TION OF THE OCCUPATIONAL OPPORTUNITIES
GROWING OUT OF THE PARTICULAR SUBJECT.

2. CONTRIBUTE TO THE STUDENTS' TESTING OF REALITY
By SHOWING THE RELATIONSHIP BETWEEN THE RE-
QUIREMENTS OF OCCUPATIONS AND THE EDUCATION
OR TRAINING NEEDED.

3. DEVELOP ATTITUDES OF RESPECT AND APPRECIATION
FOR ALL TYPES OF WORK BY SHOWING THE SOCIAL
USEFULNESS OF OCCUPATIONS TO WHICH A STUDY OF
THE SUBJECT MAY LEAD.
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14 EXPLORE MANY OCCUPATIONS AND RELATE SCHOOL
WORK TO THOSE OCCUPATIONS.

5. PROVIDE EXPOSURE TO A MuLTITUDF
TIONS THROUGH ALL SUBJECT AREAS.

6. PROVIDE OPPORTUNITIES FOR IN-DEBTH EXPLORA-
TION OF OCCUPATIONS THAT ARE SUITED TO THE
INTEREST, VALUES. AND ABILITY OF THE STUDENT.

7. PROVIDE FOR THE STUDY OF JOB FAMILIES.

B. FIELD TRIPS 1. DEVELOP A FIELD TRIP DIRECTORY.

2. DEVELOP GUIDELINES FOR CONDUCTING FIELD
TRIPS, INCLUDING PREPARATION AND FOLLOW-UP.

3. PLAN FIELD TRIPS AS A MEANS OF INCREASING THE
AWARENESS OF STUDENTS WITH REGARD TO THE
WORLD OF WORK.

C. RESOURCE
PERSONS 1. DEVELOP A (37.RECTORY OF ALL POSSIBLE PERSONS

TO BE USED XS RESOURCE PEOPLE.

B. CAREER
CORNERS

2. PARENTS.: SinCE PRACTICALLY ALL PARENTS WORK,
THEY ARE POTENTIAL RESERVOIRS OF OCCUPATIONAL
INFORMATION.

3. SCHOOL WORKERS: CUSTODIAN, CAFETERIA WORKER,
AND THE PRINCIPAL OFFER AN OPPORTUNITY TO
KNOW AND SEE THE PEOPLE THAT WORK IN THE
SCHOOL AND TO BECOME AWARE OF THEIR IMPOR-
TANCE.

1. THE PURPOSE OF "CAREER CORNERS" ES TO PROVIDE
A PLACE IN THE CLASSROOM WHERE CHILDREN IN

THE ELEMENTARY SCHOOL MAY PURSUE SELF-INITIATED
AND DIRECTED EXPLORATORY ACTIVITIES TO GAIN
"HANDS-ON" EXpER1ENCES, TO DEVELOP INDIVIDUAL
INTEREST, AND 10 GNIN KNOWLEDGE OF THE WORLD
OF WORK.

L. To MAKE THE CAREER CORNERS A pHySaCAL REALITY,
EACH ROOM MAY CONTAIN SUCH ITEMS AS; A PEG-
BOARD SCREEN, A BOOK RACK FOR CAREER INFORMA-
TION, A wOPKBENCH, AND A SET OF HARM TOOLS.

3. SmALL'EQUWNENT MAY INKLUDE MANIPULATIVE TOYS,
GAMES, BLOCKS, AND PUZZLES IN THM LOVER
GRADES.
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E. EXPLORATORY
LABS

F. CONTEMPORARY
ARTS

4. BOOKS MIGHT INCL's E THE I WANT TO BE SERIES,
THE COME TO WORK WITH US SERIES, THE ABOUT
AND AT THE BOOKS, AND OTHER SELECTED TITLES
WHICH FOCUS ON THE WORLD OF WORK.

5. IN THE MIDDLE GRADES THESE CORNERS MIGHT
ALSO INCLUDE A CASSETTE RECORDER PLAYER AND
A FILMSTRIP VIEWER.

6. IT IS IMPORTANT TO KEEP IN MIND THAT MUCH
TIME AND EFFORT MUST BE GIVEN TO INSERVICE
TRAINING IN THE USE OF CAREER CORNERS.

I. INSTEAD OF CAREER CORNERS IN THE CLASSROOM
IN THE UPPER GRADES, AN EXPLORATORY LAB COULD
BE DEVELOPED WITH SOME EFFORT.

2. THIS LAB IS FOR EXPLORATORY EXPERIeNCES IN
SUCH AREAS AS NOME ARTS, SHOP ARTS, AND ARTS
AND CRAFTS.

THROUGH EXPERIENCES IN THE EXPLORATORY LAB
STUDENTS WILL ACQUIRE KNOWLEDGE AND SKILLS
IN THE HOME ARTS OF SEWING, FOOD PREPARATION,
CHILD CARE, CONSUMER BUYING, AND INTERIOR
DECORATING. IN THE SHOP ARTS STUDENTS WILL
DEVELOP SKILLS IN THE USE OF SIMPLE TOOLS
FOUND IN THE HOME, GAIN A KNOWLEDGE OF THE
TECHNIQUES OF SIMPLE HOME MAINTENANCE AND
REPAIR, AND DEVELOP A KNOWLEDGE OF THE
VARIETY OF OCCUPATIONS IN THE HONE AND SER
VICE AREAS.

4. BECAUSE THE CLASSROOM TEACHERS THEMSELVES
OPERATE THIS LAB TO GIVE EXPLORATORY EXPERI
ENCE TO THEIR STUDENTS, TWO THINGS ARE IM
PORTANT TO THE. SUCCESS OF SUCH A LAB: (1)

INSERVICE TRAINING AND WORKSHOPS TO HELP THE
TEACHER FEEL COMFORTABLE IN THE USE OF THE
LAB; AND (2) IDENTIFICATION OF EXPLORATORY
LAB EXPERIENCES. IN UNITS OF STUDY IN ALL
SUBJECT MATTER AREAS FOR ENHANCING THE
TEACHING OF CAREER DEVELOPMENT CONCEPTS
THROUGH "HANDS ON" ACTIVITIES.

I. IN THE MIDDLE OR JUNIOR HIGH SCHOOL, EXPLORA
TORY ECPERIENCES MAY BE ESTABLISHED IN SEVERAL
AREAS WITH SPECIALLY TRAINED INSTRUCTORS.

2. THE EXPLORATORY OR CONTEMPORARY ARTS AREAS
MIG1T INCLUDE ART, HOME ARTS, SHOP ARTS, AND
OR DRAMATIC ARTS.

13



THE CONTEMPORARY ARTS CURRICULUM DEVELOPMENT
SHOULD BE A JOINT EFFORT OF THE ENTIRE TEAM
TO INFUSE SIMILAR EXPERIENCES IN EACH AREA.
SOME CONTEMPORARY ARTS CURRICULUMS TAKE ON A
THEME APPROACH.

4. THE PURPOSE OF THE CuNTEMPORARY ARTS AREA IS
TO GIVE SPECIAL EMPHASIS TO EXPLORATORY LABOR-
ATORY EXPERIENCES AT A TIME WHEN THE CHILD IS
BROADENING HIS INTEREST ABOUT HIMSELF AND HIS
ENVIRONMENT.

1. THE CAREER LAB IS A LEARNING CENTER DESIGNED
TO PROVIDE RESOURCES FOR LARGE GROUP, SMALL.
GROUP, OR INDIVIDUAL EXPLORATION IN THE WORLD
OF WORK.

2. A VARIETY OF METHODS FOR USE OF THE FACILITY.
MANY INCLUDE: SRA KITS (JOB EXPERIENCE AND
WORK), WORKBOOKS, WORKSHEETS, SMALL GROUP
INVESTIGATION, SEMINAR REPORTING, PICTURE
FILES, AND INDIVIDUAL STUDY.

3. BECAUSE THIS IS A LEARNING CENTER DESIGNED
TO PROVIDE RESOURCES FOR INVESTIGATING THE
WORLD OF WORK, CERTAIN EQUIPMENT MUST BE
INCLUDED SUCH AS: LISTENING CENTERS, FILM-
STRIP PROJECTORS, CASSETTE PLAYER-RECORDERS,
RECORD PLAYERS, AND SEVERAL WORK TABLES FOR
STUDENT USE AND DISPLAYS.

1. THE ESTABLISHMENT OF CAREER INFORMATION RE-
SOURCE CENTERS IN EACH SCHOOL IS A GREAT HELP
TO TEACHERS AND STUDENTS.

2. THESE CENTERS PROVIDE CAREER DEVELOPMENT MA-
TERIALS FOR CHECKOUT BY THE TEACHER FOR USE
IN THE CLASSROOM, AND CONTAIN A PROFESSIONAL
LIBRARY OF CAREER INFORMATION.

3. THE RESOURCE CENTER CONTAINS SUCH MATERIALS
AND EQUIPMENT AS: KITS (SRA WORLD OF WORK,
WORK, AND JOB EXPERIENCE), BOOKS, FILMSTRIPS,
FILMS, CASSETTES, FILMSTRIP AND FILM PRO-
JECTORS, LISTENING STATIONS, ETC.

1. BASIC TO CAREER DEVELOPMENT IS THE ACQUISITION
OF THE COGNITIVE AND AFFECTIVE SKILLS FOR SUC-
CESS IN SCHOOL. THROUGH CONFERENCES WITH

14



.1,

J. CAREER
ORIENTATION

K. JOB PLACEMENT
AND FOLLOW-UP

TEACHERS, PARENTS, AND STUDENTS AND THE USE
OF COMMUNITY AGENCIES, THE COUNSELOR MAY DE-
SIGN A PLAN FOR GIVING SUPPORT AND AID TO
STUDENTS THROUGH THE CAREER DEVELOPMENT PRO-
GRAM.

2. THE COUNSELOR MAY ALERT THE TEACHERS TO THE
IMPORTANCE OF IDENTIFYING LEARNING PROBLEMS
EARLY AND PROVIDING FOR SUCCESS EXPERIENCES
FOR ALL STUDENTS.

3. THE COUNSELOR MAY HELP THE STUDENT EXPLORE
HIS INTERESTS AND ABILITIES THROUGH INDIVI-
DUAL AND GROUP COUNSELING, THEREBY INCREADING
HIS SELF-AWARENESS.

4. A GOOD GUIDANCE PROGRAM WILL PROVIDE MEANS
FOR HELPING STUDENTS OVERCOMING PERSONAL AND
SOCIAL PROBLEMS.

5. THE COUNSELOR WILL BE AWARE OF THE IMPORTANCE
OF SELF-CONCEPT DEVELOPMENT AND SERVE AS A
CONSULTANT TO TEACHERS IN THIS AREA.

1. AS THE STUDENT ENTERS THE SECONDARY SCHOOL,
HIS EXPOSURE TO CAREER OPPORTUNITIES MAY BE
CONDUCTED THROUGH A CAREER ORIENTATION PRO-
GRAM OR CLASS.

2. STUDENTS WILL EXPLORE THE WORLD OF WORK IN
MORE DEPTH AND BEGIN PREPARATION FOR DEVELOP-
MENT OF KNOWLEDGE AND SKILLS IN MORE SPECIFIC
JOB FAMILIES.

3. FOR STUDENTS INVOLVED IN CAREER ORIENTATION,
DEVELOP UNITS OF INSTRUCTION WHICH INCORPOR-
ATE HANDS-ON EXPERIENCES FOR OCCUPATIONAL
ATTITUDES, PERSONAL AWARENESS, AND OCCUPA-
TIONAL INFORMATION.

1. THROUGH A JOB PLACEMENT AND FOLLOW-UP PROGRAM
THE PRESSURES OF INSECURITY MAY BE RELIEVED
BY ASSISTING STUDENTS TO SUCCESSFULLY MOVE
INTO THE WORLD OF WORK.

2. A JOB PLACEMENT PROGRAM WILL ASSIST TEACHERS
AND STUDENTS IN DEVELOPING JOB INTERVIEW
SKILLS, JOB SEARCHING TECHNIQUES, ETC.



3. THIS TYPE PROGRAM IS TO ASSIST THOSE STUDENTS
WISHING TO CONTINUE TRAINING AND/OR FORMAL
EDUCATION AFTER GRADUATION, THOSE PLANNING TO
ENTER THE WORLD OF WORK UPON GRADUATING, AND
THOSE WHO ARE "EARLY LEAVERS."

,EVALUATION

MANY METHODS MAY BE USED IN EVALUATING THE EFFEC-
TIVENESS OF ANY PROGRAM.

THE CONTEMPORARY CURRICULUM FOR CAREER DEVELOPMENT
USES TWO APPROACHES:

1. SELF-STUDY / EVALUATION TEAM APPROACH?
THIS APPROACH WAS USED FOR THE PURPOSE OF
EVALUATING THE PLAN OF OPERATION, PERSONNEL,
AND FACILITIES, PROJECT MANAGEMENT AND COOR-
DINATION AND RESPONSIVENESS TO INTENT.

2. AN INDEPENDENT EVALUATION AGENCY8
THIS APPROACH WAS USED FOR THE PURPOSE OF
EVALUATING THE EFFECTIVENESS OF THE PROGRAM
AFTER IMPLEMENTATION.

SUMMARY

THIS GUIDE IS ONE WAY BY WHICH ONE SCHOOL SYSTEM
IS ATTEMPTING TO INTEGRATE CAREER INFORMATION INTO
THE TOTAL CURRICULUM, KINDERGARTEN THROUGH GRADE
12, TO ESTABLISH OPPORTUNITIES FOR EVERY STUDENT
TO ACQUIRE THE SKILLS WHICH WILL ALLOW HIM TO
MAKE A LIVELIHOOD FOR HIMSELF AND FOR HIS FUTURE
FAMILY, NO MATTER AT WHAT LEVEL OF THE EDUCATIONAL
SYSTEM HE LEAVES.

7SELF-EVALUATION STUDY OF CONTEMPORARY CURRICULUM FOR CAREER DEVELOPMENT,
KNOX COUNTY, TENNESSEE / EVALUATION TEAM REPORT FOR THE EXEMPLARY PROJECT- -
1 OCTOBER 70 - 30 JUNE 71.

8EVALUATION FOR EFFECTIVENESS DESIGN.
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RESOURCES

THE FOLLOWING DOCUMENTS AND REPORTS WERE DEVELOPED BY THE CONTEMPORARY
CURRICULUM FOR CAREER DEVELOPMENT PROJECT, KNOX CO"'. SCHOOLS, KNOXVILLE,
TENNESSEE.

1. CAREER UNITS FOR KINDERGARTEN, A RESOU1U: ''JK FOR CAREER
EDUCATION, CONTAINS SIXTEEN 'COMPLETE UN.7., WHICH INTEGRATE
CAREER EDUCATION CONCEPTS INTO THE KINDERGARTEN CURRICULUM.
THE CONCEPTS TAUGHT INCLUDE SELF-AWARENESS, GETTING ALONG
WITH OTHER PEOPLE, DIVISION OF LABOR, THE DIGNITY AND WORTH
OF ALL WORK, THE RELATIONSHIP OF SCHOOL TO WORK, THE WISE
USE OF LEISURE TIME, AND JOB FAMILIES.

2. A CURRICULUM GUIDE FOR CAREER EDUCATIONL2RIMARY GRADES,
IS ORGANIZED AROUND THE CAREER EDUCATION CONCEPTS IDENTI-
FIED IN THE PROJECT PROPOSAL. BASIC UNDERSTANDINGS, K4
HAVE BEEN DEVELOPED FOR LACH CONCEPT AND LEARNING EXPERI-
ENCES ARE SUGGESTED TO INTERGRATE THE BASIC UNDERSTANDING
INTO APPROPRIATE AREAS OF THE CURRICULUM.

3. CURRICULUM GUIDE FOR CAREER EDUCATION, MIDDLE SCHOOL, IS
ORGANIZED AROUND THE CAREER EOUCATION CONCEPTS IDENTIFIED
IN THE PROJECT PROPOSAL. BASIC UNDERSTANDINGS, HAVE
BEEN DEVELOPED FOR EACH CONCEPT AND LEARNING EXPERIENCES
ARE SUGGESTED TO INTEGRATE THE BASIC UNDERSTANDINGS INTO
APPROPRIATE AREAS -OF THE CURRICULUM.

4. CAREER EDUCATION BULLETIN BOARD IDEAS, K -8, IS A BOOK OF
SUGGESTIONS FOR SCHOOL BULLETIN BOARDS. A SKETCH OF THE
LAYOUT. IS INCLUDED PLUS TIPS FOR ADAPTATION AND VARIATION.

5. GUIDE FOR ESTABLISHING A SYSTEM^WIDE JOB PLACEMENT PROGRAM,
A GUIDE FOR ADMINISTRATORS, GUIDANCE COUNSELORS, AND OTHERS
INTERESTED IN ESTABLISHING A JOB PLACEMENT PROGRAM. IT
COVERS RATIONALE, PLANNING, IMPLEMENTATION, AND EVALUATION
IN A CONDENSED FORMAT.

6. GUIDE: KNOX COUNTY JOB PLACEMENT PROGRAM, THIS GUIDE SETS
FORTH THE PHILOSOPHY, IDENTIFIES THE ROLES OF THE COORDINATOR,
TEACHERS, AND GUIDANCE COUNSELORS, AND THE PROCEDURES BEING
USED IN THIS LOCAL SITUATION. BASICALLY IT IS FOR LOCAL USE
BUT MAY BE VALUABLE TO OTHER SYSTEMS AS AN EXAMPLE OF GUIDE-
LINES AND PROCEDURES USED IN OPERATING A LOCAL PROGRAM.

7. So YOU WANT A JOB STUDENT HANDBOOK, THIS IS AN ACTIVITY
BOOK FOR STUDENTS IN VOCATIONAL PROGRAMS, DESIGNED TO FURTHER
DEVELOP "EMPLOYABILITY" SKILLS I.E. HOW TO FIND, SECURE, AND
ADVANCE IN A JOB.
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8. So You WANT A JOB - TEACHER'S HANDBOOK, CONTAINS SUPPLEMENTARY
MATERIAL AND SUGGESTIONS FOR USING THE STUDENT HANDBOOK.

9. EMPLOYERS' GUIDE, BRIEFLY DESCRIBES THE VOCATIONAL PROGRAMS IN
KNOX COUNTY SCHOOLS. THE JOB PLACEMENT CO-ORDINATOR DISTRIB-
UTES THIS BOOKLET WHEN VISITING WITH EMPLOYERS TO EXPLAIN THE
JOB PLACEMENT PROGRAM.

10. CAREER ORIENTATION, DEFINES AND OUTLINES CAREER EDUCATION AHD
ITS CONCEPTS. IN ADDITION THIS HANDBOOK PROVIDES THE CAREER
ORIENTATION INSTRUCTOR WITH FOUR UNITS OF STUDY TOGETHER WITH
RESOURCE MATERIALS. THESE UNITS OF STUDY DEAL WITH A STUDENT
INTRODUCTION TO CAREER EDUCATION, SELF EVALUATION AND CAREER
DECISION MAKING, CAREER LABORATORY EXPERIENCES AND SAFETY,
AND OCCUPATIONAL INFORMATION.

11. HANDS-ON, CONSISTS OF A SERIES OF 30-35 PROGRAMMED EXPLORATORY
EXPERIENCES TO TAKE PLACE WITHIN EACH OF FOURTEEN DIFFERENT
VOCATIONAL SUBJECT AREAS. ITS PURPOSE IS TO BETTER ACQUAINT
THE MAJORITY OF THE 9TH GRADE STUDENT POPULATION WITH THE
VOCATIONAL SUBJECTS OFFERED IN THE SCHOOL SYSTEM AS A MEANS OF
AIDING THESE STUDENTS IN FORMULATING RATIONAL CAREER DECISIONS
AND PLANNING HIGH SCHOOL COURSE SELECTION.

12. A GUIDE FOR IMPLEMENTATION OF A CAREER EDUCATION PROGRAM
ELEMENTARY GRADES, THIS GUIDE OFFERS SUGGESTIONS AND METHODS
BY WHICH A CAREER EDUCATION PROGRAM MAY BE DEVELOPED ON THE
ELEMENTARY LEVEL.

13. QUARTERLY AND YEAR END REPORTS

14. EVALUATION REPORTS

15. CAREER EDUCATION CONCEPTS

16. PROPOSAL FOR EXEMPLARY PROGRAM OR PROJECT IN VOCATIONAL EDUCA-
TION (ORIGINAL AND REVISED)

17. SOUND - SLIDE PROGRAMS (36 SLIDES EACH)

A. CAREER EDUCATION K-12, AN OVER-ALL VIEW OF CAREER EDUCATION

B. CAREER EDUCATION PRIMARY GRADES, AN APPROACH TO CAREER
EDUCATION K-4

C. CAREER EDUCATION MIDDLE GRADES, AN APPROACH TO CAREER
EDUCATION 5-8

D. CAREER EDUCATION SECONDARY SCHOOLS, AN APPROACH TO THE
ORIENTATION, PREPARATION AND PLACEMENT OF VOCATIONAL EDUCA-
TION STUDENT

E. CAREER EDUCATION CONCEPTS, SHOWS HOW THE CAREER EDUCATION
CONCEPTS ARE DEVELOPED THROUGH CLASSROOM ACTIVITIES.
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APPENDIX NO. 1

A SAMPLE

INSERVICE TRAINING

IN PREPARATION FOR IMPLEMENTATION
OF

CAREER EDUCATION PROJEC"

THE NEED FOR FLEXIBILITY HEADS THE LIST OF PRIORITIES USED IN THE PLAN-
NING OF THE FORMAT FOR THIS DOCUMENT. BASIC TO ANY ATTEMPT TO PROPOSE
GUIDELINES FOR THE INSERVICE TEACHER EDUCATION ACTIVITIES IS THE CONVIC-
TION THAT TEACHERS THEMSELVES MUST ASSESS THEIR OWN NEEDS AS A RESULT OF
BEING MADE AWARE OF WHAT IS EXPECTED OF THEM IN TERMS OF PERFORMANCE.

THE OBJECTIVES ARE STATED AS GUIDELINES LEADING TO PERFORMANCE OUTCOMES.
INSTRUCTIONAL STRATEGIES ARE SUGGESTED BUT ARE NOT DEVELOPED TO THE HIGH-
EST LEVEL OF SPECIFICITY, IN KEEPING WITH THE BELIEF THAT TEACHERS WILL
SUGGEST STRATEGIES MORE CLOSELY ALIGNED TO THEIR NEEDS.

THE OVERALL PURPOSES OF THE INSERVICE TEACHER EDUCATION ACTIVITIES IN
PREPARATION FOR THE STATE-FUNDED PROJECT ARE AS FOLLOWS:

AS A RESULT OF PARTICIPATING IN THIS TEACHER EDUCATION
ACTIVITY, TEAMS OF TEACHERS WILL GAIN KNOWLEDGE OF;
DEVELOP METHODS AND INSTRUCTIONAL MATERIALSFOR; AND
BEGIN TO IMPLEMENT THE CONCEPTS OF CAREER INFORMATION
IN THE TOTAL CURRICULUM.

WHEN TEAMS OF TEACHERS HAVE COMPLETED PHASE I OF THE INSERVICE ACTIVITIES,
THEY WILL BE ABLE TO DEMONSTRATE KNOWLEDGE OF CAREER DEVELOPMENT BY THE
FOLLOWING TASKS:

'1. DISCUSS IN SMALL GROUPS THE PERIODS OF DEVELOPMENT WHICH
LEAD TOWARD OCCUPATIONAL CHOICE.

2. DISCUSS IN SMALL GROUPS THE WAYS IN WHICH INDIVIDUAL CAREER
DEVELOPMENT MAY BE GUIDED.

3. DISCUSS IN SMALL GROUPS OCCUPATIONAL REQUIREMENTS NECESSARY
FOR THE EXPLORATION OF OCCUPATIONAL CLUSTERS.

4. DISCUSS IN SMALL GROUPS THE RELATIONSHIP BETWEEN DEVELOPMENT
OF SELF-CONCEPT AND JOB SATISFACTION.

WHEN TEAMS OF TEACHERS HAVE COMPLETED PHASE II OF THE INSERVICE ACTIVITIES,
THEY WILL COMPLETE THE FOLLOWING TASKS:

1. IDENTIFY THROUGH SMALL GROUP DYNAMICS THE FOLLOWING:

A. LEARNING SKILLS AND KNOWLEDGES GENERALIZABLE TO SEVERAL
JOBS WITHIN AN OCCUPATIONAL AREA.
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B. HIERARCHY OF SKILLS IN JOBS SO AS TO RELATE STUDENT COM..
PETENCES WITH INTERESTS.

2. LIST GENERAL GUIDELINES FOR CONSIDERATION TO ALIGN KNOWLEDGE
AND SKILL DEVELOPMENT WITH OCCUPATIONAL EXPLORATION IN UNITS
OF STUDY 70 BE WRITTEN.

WHEN TEAMS OF TEACHERS HAVE COMPLETED PHASE III OF THE INSERVICE ACTIVITIES,
THEY WILL COMPLETE THE FOLLOWING TASKS:

1. DEVELOP INSTRUCTIONAL MATERIALS AND' METHODS WHICH INTEGRATE
SPECIFIC DISCIPLINE AREAS AND CAREER DEVELOPMENT COMPATIBLE
WITH THE SCOPE AND SEQUENCE OF THE OVERALL CURRICULUM.

2. IDENTIFY NEEDED EQUIPMENT AND INSTRUCTIONAL AIDS.

3. INTRODUCE UNITS OF STUDY DEVELOPED ON AN EXPERIMENTAL BASIS.

4. EVALUATE RESULTS OF THE CLASSROOM IMPLEMENTATION.

5. RE -WRITE UNITS OF STUDY IN VIEW OF EVALUATION.

LEARNING ACTIVITIES TO ACCOMPLISH THE THREE PHASES AS OUTLINED IN THE
STATED BEHAVIORAL OBJECTIVES:

1. PRESENTATION OF CAREER DEVELOPMENT THEORY BY CONSULTANTS WITH
EXPERTISE AND HUMAN RELATIONS ABILITIES.

2. SMALL GROUP DYNAMICS FOR IN^DEPTH DISCUSSION AND INTERACTION
AMONG TEACHERS TO INCREASE KNOWLEDGE OF CAREER DEVELOPMENT.

3. PRESENTATION OF BROAD AREAS OF OCCUPATIONAL CLUSTERS BY
RESOURCE PERSON KNOWLEDGABLE IN VOCATIONAL EDUCATION.

4. TEACHER INDEPENDENT STUDY.

5. SMALL GROUP DISCUSSION OF SELF- CONCEPT DEVELOPMENT AND THE
CONCEPT OF "WORK"; AIDED BY GUEST INDUSTRIAL EMPLOYEE. THIS
ACTIVITY TO BE VIDEOTAPED FOR LATER ANALYSIS.

6. VISITATION TO A SCHOOL FACILITY HAVING AN OCCUPATIONAL EXPLOR-
ATION PROGRAM OR VISIT TO INDUSTRIES FOR ON- THE -SPOT FEEL OF
THE WORLD OF WORK.

7. CONSULTANT EXPERT IN CURRICULUM DEVELOPMENT OF LEARNING SKILLS.

8. COOPERATIVE EFFORT BY TEACHERS TO DEVELOP GUIDELINES FOR
WRITING UNITS OF STUDY INTEGRATING SUBJECT DISCIPLINE WITH
CAREER DEVELOPMENT RELEVANCE.

9. WRITING AND TEACHING UNITS OF STUDY (EXPERIMENTAL). THIS

PHASE TO BE VIDEOTAPED FOR BENEFICIAL ANALYStS.

10. EVALUATION AND REWRITING OF UNITS OF STUDY.
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CONTEMPORAPY akiRICULliti, FOR CAREER DEVELOPMENT

ZUGE:-TIONS FOR INSERVICE

DECEMBER 14 3:45-5:15 (V-, 'IRS) NTRODUCTION TO COURSE, REQUIREMENTS,
_EXPECTATIONS, READING LIST, CURRICULUM,

CAREER INFORMATION SPErlAL4$7 :AREER DEVELOPMENT THEORY, 'SUGGESTIONS
7DR READING.

JANUARY 11 3:45-6:15 (2', HRS) CAREER DEVELOPMENT THEORY, RESEARCH &
IMPLICATION FOR EDUCATION (PROJECT

CAREER INFORMATION SPECIALI'ST TALENT), PRACTICAL APPLICATION OF
THEORY.

JANUARY 25 3:45-5:45 (2 ( SRS) GUIDELINES FOR INCORPORATING CAREER
DEVELOPMENT IN PRESENT CURRICULUM

CURRICULUM DEVELOPMENT SPECIALIST (1) EXPERIENCE AND HANDS ON ORIENTA-
TION

CAREER INFORMATION SPECIALIST (2) INDIVIDUALIZED LEARNING

(3) BEHAVIORAL OBJECTIVES
(4) CLUSTER CONCEPT OF OCCUPATIONS
(5) INTEGRATION WITH PRESENT CURRICULUM

CONTENT
(6) EVALUATION

FEBRUARY 1 3:45-5:45 (2 HRS) CONTINUATION OF GUIDELINES DEVELOPMENT
(1) WRITING BEHAVIORAL OBJECTIVES
(2) EVALUATION

FEBRUARY 8 3:45-5:45 (2 HRs)

RESEARCH SPECIALIST

VOCATIONAL SPECIALIST

FEBRUARY 18-19 6 HOURS

PROJECT PERSONNEL

MARCH 1 3:45-5:45 (2 HRS)

RESOURCE SPECIALIST

MARCH 15

IDENTIFICATION OF RESOURCES FOR CAREER
DEVELOPMENT
(1) COMMUNITY--PEOPLE AND FIELD TRIPS
(2) PARENT INVOLVEMENT

(3) MATERIALS

SCHOOL VISITATION

PREPARE UNITS OF STUDY FOR ANALYSIS
AT NEXT MEETING.

ANALYSIS OF UNITS OF STUDY (LISTS OF
RESOURCES NEEDED) (PRACTICE WITH
VIDEO TAPE)

3:45-5:45 (2 HRS) PRESENTATION OF RE-WRITTEN UNITS OF
STUDY

PLANS FOR IMPLEMENTATION
(1) DEMONSTRATION AND ROLE PLAYING

CAREER INFORMATION SPECIALIST

MARCH 15-29 4 Haulm IMPLEMENTATION (CLASSITO.OPIO

(1) OBSERVATION VIA VIDE70 TAPE
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APRIL 12 3:45-5:45 (2 HRS)

CURRICULUM SPECIALISTS

APRIL 19

CLASSROOM CLIMATE-- TEACHER- -PUPIL
INTERACTION. SELF-EVALUATION OF
CLASSROOM INTERACTION.

3:45-5:45 (2 MRS) LEARNING CLIMATE (CONTINUED)

CURRICULUM SPECIALISTS

MAY 3 2 HOURS WIND-UP--SUMMARIZE

CAREER INFORMATION SPECIALIST
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APPENDIX NO. 2

A SAMPLE

WORKSHOP DESIGN

A WORKSHOP WAS CONDUCTED IN AUGUST 1971 FOR THE PURPOSE OF CONTINU-
ING THE ACTIVITIES BEGUN IN THE JUNE WORKSHOP. THE ACTIVITIES OF THE
JUNE WORKSHOP RESULTED IN THE DEVELOPMENT OF CURRICULUM GUIDES FDR THE
K-8 PROGRAM AND UNITS OF INSTRUCTION FOR THE 9-12 VOCATIONAL CAREER
ORIENTATION PROGRAM. USING THIS AS A STRUCTURAL FRAMEWORK, THE FACUL-
TIES OF HALLS MIDDLE SCHOOL, HALLS AND GREEN HILL ELEMENTARY SCHOOLS
MET A PERIOD OF FIVE DAYS TO DEVELOP UNITS OF STUDY BASED ON THE CUR-
RICULUM GUIDES. ALSO INCLUDED IN THIS WORKSHOP WERE ACTIVITIES RELATED
TO IMPLEMENTATION AND RESOURCES NOW AVAILABLE THROUGH THE CAREER DE-
VELOPMENT OFFICE.

IN ORDER THAT ALL PARTICIPANTS COULD CONCENTRATE THEIR EFFORTS IN
THE SAME DIRECTION, SPECIFIC OBJECTIVES AND/OR INTENDED OUTCOME OF THE
WORKSHOP WERE IDENTIFIED AS FOLLOWS:

A. UNITS OF STUDY WILL BE WRITTEN BASED ON INSTRUCTIONAL
OBJECTIVES AND EVALUATION AS IDENTIFIED IN THE CURRICULUM
GUIDES.

B. PARTICIPANTS WILL ACQUIRE KNOWLEDGE OF CAREER DEVOPMENT
MATERIALS AND RESOURCES.

C. TEACHERS WILL DEVELOP SKILLS IN THE USE OF TOOLS FOR
CARDBOARD CARPENTRY PROJECTS IN PREPARATION FOR CLASS-
ROOM IMPLEMENTATION.

D. TEACHERS WILL ACQUIRE KNOWLEDGE OF CAREER CORNERS,
MATERIALS, EQUIPMENT, AND MULTIPLE USES TO ENHANCE
THE INSTRUCTIONAL PROGRAM.

THE FOLL014NG IS THE PROGRAM OUTLINE AND CONSULTANTS USED DURING
THE WORKSHOP:

MONDAY, AUGUST 16 8:30 A.M.

9:30 -
10:30

GENERAL MEETING -- ''INCLUSION OF

CAREER DEVELOPMENT IN TOTAL CUR-
RICULUM"

MR. WILLIAM L. NEAL
MR. BEECHER CLAPP
DR. CHARLES CHANCE

REGISTRATION AND ORGANIZATION (K-4
AND 5-8 WILL MEET IN SEPARATE GROUPS)

10:30 SMALL GROUP MEETINGS (ORGANIZING
INTO WORKING GROUPS BY GRADE AND/OR
SUBJECT AREAS)
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TUESDAY, AUGUST 17

11:30 - LUNCH

12:30

12:30 GROUP MEETINGS

K-4 DR. CHANCE (FORMAT FOR DEVELOPING
UNITS OF STUDY)

5-8 WORKING GROUPS (WORKING IN SUBJECT
AREAS OF SMALL GROUPS)

2:00 - GROUP MEETINGS

3:30
K-4 WORKING GROUPS (WORKING IN GRADE
LEVEL ON DEVELOPMENT OF UNITS)

5-8 DR. CHANCE (MIDDLE SCHOOL DISCUSSION

ON FORMAT FOR WRITING UNITS WITH CAREER
EDUCATION CONCEPTS)

8:30 WORKING GROUPS (WORKING IN GROUPS BY
GRADE AND/OR SUBJECT AREAS UNDER THE
DIRECTION OF RESOURCE PERSONS)

11:30 LUNCH
12:30

12:30 K-2 CARDBOARD CARPENTRY (PROVIDING
''HANDS -ON'' EXPERIENCES WITH SIMPLE

TOOLS IN PREPARATION FOR TEACHING
CHILDREN THE USE OF TOOLS)

3-4 CAREER CORNERS (DEVELOPMENT OF

LEARNING MATERIALS AND ACTIVITIES
FOR CAREER CORNERS AND EXPLORATORY
EXPERIENCES)

5 -8 GROUP MEETING WITH DR. CHANCE
(FORMAT FOR DEVELOPING UNITS OF STUDY)

WEDNESDAY, AUGUST 18 8:30 SAME AS TUESDAY'S SCHEDULE

11:30 - LUNCH ,

12:30

12:30 -

3:30

5-6 GREEN HILL AND REPRESENTATIVES OF
HALLS MIDDLE SCHOOL (CARDBOARD CARPEN-
TRY)

K-4 WORKING GROUPS (CONTINUE TO DEVELOP
UNITS)
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ilitRSDAY, IAUGUST 19

FRIDAY, AUGUST 20

CONSULTANTS

DR.. CHARLES CHANCE

8:30 WORKING GROUPS (DEVELOPMENT OF UNITS)

11:30 - LUNCH

12:30

12:30 WORKING GROUPS (BRINGING TOGETHER
UNITS FOR FINAL DISPOSITION)

2:00 GROUP MEETING WITH DR. CHANCE CONCERN
ING TEACHER INPUT--TEACHERS SHARE
IDEAS AND PROBLEMS

8:30 MEETINGS AT INDIVIDUAL SCHOOLS
EACH FACULTY WILL BE GIVEN DIRECTIONS

CONCERNING WORK IN THEIR SCHOOL.
TEACHERS WILL CONTINUE, UNDER THE
DIRECTION OF CAREER DEVELOPMENT STAFF,
TO DEVELOP AND FINISh UNITS.)

MR. BEECHER CLAPP

MR. WEEKS EGGERS

MRS. CAROLYN GOINS

MRS. RALPHENE WOODS

MRS. BOBBIE PeNDERGRASS

KNOX COUNTY INSTRUCTIONAL
SUPERVISORS

ASSISTANT PROFESSOR
DEPARTMENT OF CURRICULUM AND INSTRUCTION
UNIVERSITY OF TENNESSEE

DIRECTOR OF ELEMENTARY EDUCATION
KNOX COUNTY

INDUSTRIAL ARTS INSTRUCTOR
KARNS HIGH SCHOOL

HEAD START COORDINATOR
BRADLEY COUNTY SCHOOLS

BRADLEY COUNTY SCHOOLS

BRADLEY COUNTY SCHOOLS

MANY UNi7f; L> STUDY WERE DEVELOPED, ACCORDING TO THE STATED OBJEC
TIVES, TO BE IMPLEMENTED DURING THE 1971-72 SCHOOL YEAR. AN ONGOING
INSERVICE WILL BE CONOUCTED THROUGHOUT THE YEAR TO REVISE AND UPDATE
CORRICULUM GUIDES AND UNITS OF STUDY.
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APPENDIX NO. 3

NAME

SCHOOL

CONFIDENCE SCALE

DIRECTIONS

PLEASE RATE THE STATEMENTS ON THIS INSTRUMENT WITH RESPECT TO YOUR
FEELINGS OF CONFIDENCE TO DO THE THINGS SPECIFIED. RATE THE STATEMENTS
ON A NINE (9) POINT SCALE; CIRCLE THE NUMBER 2 FOR THOSE STATEMENTS
WHICH DESCRIBE THE KNOWLEDGE OR SKILLS THAT YOU ARE VERY CONFIDENT YOU
POSSESS; CIRCLE 1 FOR THOSE STATEMENTS WHICH DESCRIBE THOSE KNOWLEDGES
OR SKILLS WHICH YOU ARE VERY UNCERTAIN THAT YOU POSSESS OR ANY NUMBER
IN-BETWEEN WHICH YOU THINK DESCRIBES YOUR LEVEL OF CONFIDENCE.

2 3 4 5 6 7 8 9
VERY

CONFIDENT UNCERTAIN NEUTRAL CONFIDENT VERY
CONFIDENT

CIRCLE THE NUMBER WHICH BEST DESCRIBES YOUR RATING OF CONFIDENCE IN
THE COLUMN ON THE RIGHT AS SHOWN IN THE EXAMPLE BELOW.

EXAMPLE:
I AM CONFIDENT THAT I WOULO DO A
BETTER JOB OF TEACHING IF I WERE
PAID MORE MONEY,

1. I AM CONFIDENT THAT I HAVE A WORKING
KNOWLEDGE OF CAREER EDUCATION.

2. I AM CONFIDENT THAT I CAN RELATE
SUBJECT MATTER TO THE WORLD OF WORK.

1 2 3 4 5 6 7 8 9

1 2 3 4 5 6 7 8 9

1 2 3 4 5 6 7 8 9

3. I AM CONFIDENT THAT I HAVE THE SKILLS
NECESSARY TO WORK EFFECTIVELY WITH
STUDENTS IN SMALL GROUPS. (3 TO 7

STUDENTS) 1 2 3 4 5 6 7 8 9

4. I AM CONFIDENT THAT I HAVE THE SKILLS
NECESSARY TO WORK EFFECTIVELY WITH
PUPILS IN LARGE GROUPS. (ENTIRE CLASS) 1 2 3 4 5 6 7 8 9

5. I AM CONFIDENT THAT I KNOW ENOUGH
ABOUT THE WORLO OF WORK TO TEACH
EFFECTIVELY ABOUT IT IN THE CLASSROOM. 1 2 3 4 5 6 7 8 9

6. I AM CONFIDENT THAT I WOULD USE
CURRICULUM MATERIALS PREPARED BY
MYSELF. 1 2 3 4 5 6 7 8 9
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7. I AM CONFIDENT THAT I WOULD USE
CURRICULUM MATERIALS PREPARED BY
OTHERS. 1 2 3 4 5 6

8. I AM CONFIDENT THAT I HAVE THE
NECESSARY SKILLS TO COPE WITH IN-
DIVIDUAL STUDENT DISCIPLINE PROBLEMS. 1 2 3 4 5 6

9. I AM CONFIDENT THAT I UNDERSTAND
THE PROBLEMS OF TEACHING STUDENTS
IN A CAREER EDUCATION PROGRAM. 1 2 3 4 5 6

10. I AM CONFIDENT THAT I POSSESS THE
NECESSARY SKILLS REQUIRED TO COPE
WITH GROUP DISCIPLINE PROBLEMS. 1 2 3. 4 5 6

11. I AM CONFIDENT THAT I UNDERSTAND THE
PROBLEMS OF THE STUDENTS I TEACH. 1 2 3 4 5 6

12. I AM CONFIDENT THAT I HAVE THE
NECESSARY SKILLS TO DEAL WITH
UNEXPECTED SITUATIONS IN TEACHING
AS THEY DEVELOP. 1 2 3 4 5 6

13. I AM CONFIDENT THAT
I CAN ADAPT

MY TEACHING PROGRAM TO IMPLEMENT
CAREER EDUCATION. 1 2 3 4 5 6

14. I AM CONFIDENT THAT 1 CAN USE SUCH
TECHNIQUES AS FIELD TRIPS, CLOSED
CIRCUIT TV AND RESOURCE PERSONS
EFFECTIVELY IN MY TEACHING PROGRAM. 2 3 4 5 6

15. I AM CONFIDENT I UNDERSTAND THE
NEED FOR CAREER EDUCATION. 1 2 3 4 5 6
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NAME

SCHOOL

GRADE TAUGHT

CAREER EDUCATION QUESTIONNAIRE

1. IDENTIFY WHAT YOU BELIEVE TO BE THE MAIN COMPONENTS OF A CAREER
EDUCATION PROGRAM K-12.

2. Do YOU BELIEVE THAT YOUR SCHOOL WITH ITS PRESENT STAFF CAN IMPLEMENT
A CAREER EDUCATION PROGRAM? YES No

A. IF YES, HOW?

B. IF NO, WHY NOT?
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As WHAT TYPE OF INSERVICE TRAINING WILL BE NEEDED TO AID YOU IN
PREPARING TO IMPLEMENT CAREER EDUCATION?

Be Now MUCH TIME (IN HOURS) DO YOU BELIEVE IT WILL TAKE TO PREPARE
YOU FOR A CAREER EDUCATION ROLE?

HOURS

4. A. WHAT TYPES OF CURRICULUM MATERIALS WILL YOU NEED TO IMPLEMENT
CAREER EDUCATION?

B. WILL YOU USE CURRICULUM MATERIALS PREPARED BY OTHERS? YES No

IF NO, WHY NOT?
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